
21 June 2020

Mary James, Founder
Moms Club International

Dear Mary,

Thank you in advance for your time and careful attention to this letter.  We write to you on behalf of the 
current and incoming board and several of the past presidents of our Tampa Westchase, Florida chapter 
of MOMs.  We are sure by now that you are aware of the petition circling throughout calling for your 
resignation and updating of bylaws to reflect a more modern outlook of mothering. Our chapter is not in 
disagreement with many of these points, but we are also a group of women who believe in the “know 
better, do better” concept.  We write to you today to be part of this discussion in the hope that change can 
happen and that we can be part of an even more supportive and inclusive organization.

To begin, we would like to acknowledge your hard work and the many years of dedication you have given 
to this club.  We are so thankful that because of your efforts in supporting the organization’s growth, we 
have found support and camaraderie through this motherhood journey.  In 1983, many of us were babies 
ourselves or not even born when you lead the way in a time where at-home mothering was shunned in 
favor of two working parents. Many of us were unaware of this stigma and have certainly not experienced 
it personally.  Because of your courage in standing up in those times, you have created a beautiful 
resource for moms around the world, and for that, we are grateful.  

That being said, we have long taken issue with many of the bylaws and policies that we, as new mothers, 
are expected to follow in order to maintain good standing in this flourishing sisterhood of support.  Now, 
36 years later, we feel we are lucky enough to finally live in a time and place where mothers are able to 
make choices about working, raising children, partnering, and socializing based on their personal family 
situations rather than the fear of ostracizing by their peers.  In an age where division and polarization 
rules, it is comforting to be part of a group that values unity and inclusion.  Today, many mothers find 
support not only in daytime play dates but also in online groups and forums, and we are proud that our 
chapter of over 200 is a cohesive and engaged membership of mothers from all walks of life.  We may not 
speak for our generation as a whole, but we speak for our club when we say we are sick of the division 
and proud of the unity that we enjoy in our current form.  The bylaws written long ago no longer reflect 
how we operate, or have been operating, for a long time.  Our members support each other as moms, 
regardless of whether they stay at home or work, adopt or birth, breastfeed or formula feed, are married/
single/divorced/widowed, straight/bisexual/gay, black/indigenous/brown/white… I’m sure you see what I 
mean.  It is awfully presumptuous to assume the model in which you worked on this club decades ago still 
applies.  

Furthermore, leading a club of this breadth demands that you respond to current-day issues that affect us 
as mothers.  Due to tragic current events, our country is going through a time when it is especially 
important to take a stand and speak out against racism.  The aforementioned petition arose from what our 
chapter leadership views as a very poor decision to stay silent and prevent a non-political anti-racism 
message from a separate chapter under the guise of following a narrow IRS interpretation.  The response 
from you, Mary, was that the club has never been racist and so there is no need to stand up against it 
now.  This statement equates to an acceptance of the status quo, which endorses the pervasive systemic 
racism that is still present throughout our country.  This silence and failure to step up to this task is really 
the straw that has broken the camel’s back for so many clubs, our chapter included.  Our group has 
moms of color and bi-racial families and we support them and the moms of color in our community. 
Recently, we even formed a team to take part in a larger neighborhood “call to action” virtual 5K against 
racism. We refuse to sit idly by while mothers of color throughout our country need our support more than 
ever before, even if that means having uncomfortable conversations!



This leads us to our chapter’s calls for change.  
1. You absolutely MUST issue an apology to the California group who created the collage and allow its 

posting on the MCI social media account.  It is not promoting any specific political group or person, 
and multiple experts have confirmed it will not impact our IRS status.  Please, feel free to consult a 
non-profit attorney and issue a statement in conjunction with that person if you disagree.  At this point, 
however, you represent us, and we demand a statement that MOMs Club stands for its moms of color 
and stands against racism.  Without this statement, you, as a person and as a leader of this 
organization, are complicit in the guilt of the systemic racism that persists in our country. (See 
Appendix A.)

2. The bylaws MUST be updated to omit and replace outdated ideals that once were.  We are not a 
group of women who proudly takes on the brunt of both childcare and home care alone.  Our SAHMs 
and working moms find value in each other.  We have members who work while their partners stay at 
home.  Please replace “husband” with partner, acknowledge moms who don’t have partners, explicitly 
allow working mothers to our club, and remove the requirements for evening/weekend activities.  
Without these changes, you are complicit in reinforcing sexist values.  (See Appendix B)

Without these changes made, our entire leadership team and incoming board will be stepping down from 
our positions, and we will begin polling our membership as the first step towards disbandment. We will 
NOT support the division of mothers.  It is our sincere hope, Mary, that you will work with us to bring this 
club into the future of unity.  We hope that you will take our calls to change to heart and see that the 
majority of members are demanding that our bylaws be updated.  Most importantly, we urge you to take a 
stand. It may be uncomfortable at first, but if you’re willing to hear us and stand up for the mission of your 
organization - Moms Offering Moms Support - (All moms!) then you will have the support of the beautiful 
garden of motherhood we have cultivated in the Tampa Bay Area. 

We would like to hear a response from you in the next 48 hours (Tuesday 6/23 midnight).  We look 
forward to hearing back from you and many of us, including our new board, are willing to step up and help 
you make these changes that will ensure the success of MOMS Club International for generations to 
come. Let’s make our daughters proud!

Sincerely,

Current and incoming board of the Tampa - Westchase Chapter
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